Docusign Envelope ID: D087B21D-94F1-413A-B89F-94B501288982

KozMunayGas
International
Group Member

£% rompetrol

Status of compliance of the BSE Corporate Governance Code
as of December 31th, 2025

Section Principle LG Provision (detailed) Yes | Partial No Explanatlon .(teXt ol l.lrl i
No. if document is on website)
A: GOVERNING BODIES
A.1. The Board should ensure
h ’s long- . .
Zu(cec(e::sn:llzﬁinguz t;)ilrlfll:;li‘tm for The Board should have an intemal regulation that
the best interest of the y formalises and clearly states its roles and
A: GOVERNING Company and its shareholders 'resp0n51b111tles.' The articles (?faSSOCIatIOH, Board y Board of Directors Regulations
A Al,1l internal regulation and other intemal regulations should | X -
BODIES and taking into account the - - (link)
interests of other stakeholders clearly delineate the roles and competencies among the
The Board should clearly deﬁl.le Board, general meeting of shareholders (GMS) and
and disclose the full sco;;e of its executive management.
roles and responsibilities.
A.1. The Board should ensure
s -
;ll;ic(;:s“;];znguz tl;illll%btﬁli‘:: for Board’s intemal regulation should include, among
the best interest of the others, the Board’s responsibilities as well as fiduciary
A: GOVERNING Company and its shareholders duties O.f dlref:torsto a.cF on a fully informed b asis, n Board of Directors Regulations
0 Al,2 good faith, with due diligence and care, and in the best X -
BODIES and taking into account the : . . (link)
interests of other stakeholders. interest of the Company, its shareholders and taking into
The Board should clearly define account the interests of other stakeholders in line with
and disclose the full scope of its legal requirements.
roles and responsibilities.
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BODIES

and taking into account the
interests of other stakeholders.
The Board should clearly define
and disclose the full scope of its
roles and responsibilities.

extent possible, foster stability and predictability.

Section Principle Laa Provision (detailed) Yes | Partial | No }Explanatlon '(text and 1.1rl link
No. if document is on website)
To sustain the Company’s long-term viability and
success, the Board should:
- Oversee the development and approve the Company’s
strategy and ensure that it also integrates sustainability
aspects, including environmental and social (E&S)
considerations and climate-related risks and
A.1. The Board should ensure opportunities;
the Company’s long-term - Appoint and dismiss CEO and other executives to
success and sustainability for whom executive management responsibilities were
the best interest of the delegated (called executive management ) and ensure
A: GOVERNING Company and its shareholders Al3 their succession planning; X
BODIES and taking into account the U - Oversee the management performance, management
interests of other stakeholders. role in addressing material sustainability risks and
The Board should clearly define opportunities and align the remuneration of executive
and disclose the full scope of its management with the long-term interests and
roles and responsibilities. sustainability of the Company, according to the
provisions of the Company’s remuneration policy;
- Ensure there is a sound framework for intemal controls
and risk management;
- Ensure that the Company has in place procedures to
enable effective communication with shareholders and
other stakeholders.
A.1. The Board should ensure
the Company’s long-term
success and sustainability for
the best interest of the . . .
. . Duration of appointment of Board and executive
A: GOVERNING Company and its shareholders A.1.,4 | management should be set clearly and should, to the X
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BODIES

knowledge and independence to
enable it to effectively perform
its duties and responsibilities.

adequate time and effort to Board responsibilities in the
context of the needs of the Board and its committees and
their exercise of the Board’s strategic and oversight
roles. The Board profile can be part of the Nomination
Policy.

Section Principle Laa Provision (detailed) Yes | Partial | No }Explanatlon '(text and 1.1rl link
No. if document is on website)
A.2. The Board should have an
appropriate balance of skills,
A: GOVERNING experience, gender diversity,
BODIES knowledge and independence to A2,1 The Board should have at least five members. X
enable it to effectively perform
its duties and responsibilities.
The Board of Directors of RRC
is composed of 7 non-executive
Directors, of which 1 member of
the underrepresented gender,
partially fulfilling the provisions
A.2. The. Board should.ha.ve an The Board should have in place a policy on Board and of Law no. 24/2017 on
appropriate balance of skills, . . . .
. . . . executive management diversity and should ensure that strengthening gender balance
A: GOVERNING experience, gender diversity, . . . . .
. A.2.,2 | diversity requirements in terms of gender, age, X among directors. However, the
BODIES knowledge and independence to . . . . .
. B experiences and skills are incorporated in the company supports the principles
enable it to effectively perform L . . .
. . Tl e Nomination Policy. of diversity and seeks to
its duties and responsibilities. . .
maintain an appropriate balance
in terms of gender, age,
professional experience and
skills within its management
structures.
The Company has not adopted a
Nomination Policy and,
The Board should develop a Board profile which ;0;(1) ﬁ];enﬁ(l)}gllézzsfr}[ﬁte(;\;:rlgped
specifies the desired characteristics and traits of its Proti )
. . . Nevertheless, in the process of
A.2. The Board should have an members including factors such as independence, selectine and evaluatine Board
appropriate balance of skills, diversity, integrity, specific skills and experience, membergs the (;/orrlll an gtakes
A: GOVERNING experience, gender diversity, industry knowledge, ability and willingness to devote . ? -ompany
A2,3 X into account criteria such as

professional experience, relevant
competencies, integrity, and the
availability to dedicate sufficient
time to the fulfilment of duties,
in line with organizational needs
and corporate govemance
requirements.
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BODIES

knowledge and independence to
enable it to effectively perform
its duties and responsibilities.

individuals.

Section Principle Laa Provision (detailed) Yes | Partial | No }Explanatlon '(text and 1.1rl link
No. if document is on website)
The majority of the members of the Board should be
A.2. The Board should have an non-executives. At least athird of the Board members All members ofthe company's
appropriate balance of skills, should be independent. Each independent member of the Board of Directors are ng n-y
A: GOVERNING experience, gender diversity, Board should submit a declaration regarding his/her . .
. A2.,4 . . . .2 X executive Directors. In 2025, the
BODIES knowledge and independence to independence at the time of his/her nomination for . ;
. . . . . Board of Directors included 2
enable it to effectively perform election or re-election as well as when any change in independent directors
its duties and responsibilities. his/her status arises, as per the criteria of independence P ’
defined in law and in Appendix A to the Code.
The Nomination and Remuneration Committee (or the
entire Boarfi ifthere i.s no Nomination and There is no Nomination and
A.2. The. Board should.ha.ve an Remuneratlon Commlttee) ghould assess whether the Remuneration Committee at the
appropriate balance of skills, directors can be considered independent under the Board of Directors level. and its
A: GOVERNING experience, gent‘ler diversity, A2.5 factors takep into account, by examinin.g wh§ther there X specific duties are exerci’sed by
BODIES knowledge and independence to are any business or other personal relationships that .
. . . . s the Board. The Company intends
enable it to effectively perform could materially affect the independence and objectivity to implement, in the future, a
its duties and responsibilities. Qf the director and his/her gbility to act in the best formal indep endence assessment
interests of the Company, its shareholders and process, which will include the
stakeholders. . .
analysis of relevant professional
and personal relationships, as
well as obtaining independence
declarations in accordance with
legal requirements and the Code.
A.2. The Board should have an
appropriate balance of skills, .. . . .
. . . The positions of Chairperson and Chief Executive
: , ty, R
A: GOVERNING experience, gender diversity A.2.,6 | Officer (CEO) are recommended to be held by different | X
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into place regarding the
nomination of new members to
the Board.

nomination process of candidates for the position of
Board member.

Section Principle Laa Provision (detailed) Yes | Partial | No }Explanatlon '(text and 1.1rl link
No. if document is on website)
A.2. The Board should have an
appropriate balance of skills, . .
A: GOVERNING experience, gender diversity, [fthe Chalrpersoq apd CEO functions are performed by .
; - A.2.,7 | thesame person, it is recommended that the Board not applicable
BODIES knowledge and independence to it ind dent Vice-Chai
enable it to effectively perform appoints an independent Vice-Chairperson.
its duties and responsibilities.
At present, the Company has not
adopted a Nomination Policy for
the members of the Board of
Directors. The procedures
regarding the nomination,
election, and replacement of
The Company should develop and disclose a board Elozégoildeg::rvi;;eﬂclzmed out
nomination policy (“Nomination Policy”) that should rovisions ofthe Articles of
A.3. The Board should ensure define the processes and procedures for the nomination, P L .
. . . . Association and the applicable
that a formal, rigorous and election or replacement of a director. The Nomination S . .
. . legislation, without a dedicated
A: GOVERNING transparent procedure is put Policy, approved by the competent govemance body, . o
. . A3,1 . . X intemal document detailing
BODIES into place regarding the shall describe how the Company receives and evaluates .
LN L . . L these processes. The Company is
nomination of new members to nominations from shareholders (including minority nsidering th ibility of
the Board. shareholders) or from members of the Board, including ;gos tilf a%\logcrlr'liloeision P(})/l?c i
in relation to the board profile, independence and Ptng a ,oney
diversity. the future, in order to align }ts
corporate govermance practices
with the recommendations of the
Code and to ensure a
transparent, predictable, and fair
framework for the proposal and
evaluation of candidates for the
position of director.
The Company has not
A.3. The Board should ensure established a Nomination and
that a formal, rigorous and The Board, through its Nomination and Remuneration i:ﬁggg;?iﬁ?igssﬁr::ﬁ%ﬁzg
A: GOVERNING transparent procedure is put A3.2 Committee, if established, should monitor the X by the Board of Directors, which

oversees the nomination process
of candidates in accordance with
legal provisions and the Articles
of Association.
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with strategic challenges and in
managing sensitive issues with
high potential for conflicts of
interest.

Committee, as a whole, should have competencies
relevant to the Company’s area of operations. The
Committee and its members should comply with the
applicable national and European legislation.

Section Principle Laa Provision (detailed) Yes | Partial | No }Explanatlon '(text and 1.1rl link
No. if document is on website)
The Company should disclose to shareholders The C d
information on the experiences and CV ofthe director shaereh(:ﬁ:lr; :;Isly Ii)t;mr]ell:Sant
candidates that they require to make an informed information rZV ardin \t]he
decision on the appointment or reappointment ofthe candidates rogose d gfor the
directors including the following: . prop
A.3. The Board should ensure . R . . position of Board member,
. - candidates’ professional commitments and : . . .
that a formal, rigorous and . . . . including their professional
. . engagements, including executive and non-executive . .
A: GOVERNING transparent procedure is put % . . . " experience, any potential
. . A.3.,3 | positions in companies, public authorities, not-for-profit | X . .
BODIES into place regarding the . - conflicts of interest, and the
LN . bodies or other organisations; . .
nomination of new members to . . . . . . identity of the person or
- any existing or potential conflicts of interest including .
the Board. . . shareholder who submitted the
whether they have business, family or other L so that sharehold
relationships that could affect their performance as proposal, sothat sharcholders
directors on the Board; can ma.k ¢ an mfom.led decision
- which shareholder or member of the Board proposed ?;:2;}2{2? ?}f;}; pai)llfgr;ent or
each candidate for the Board positions. )
A.4. The Board should establish The Boarhd shall gstabhsh an Audlt Committee t.o The Company has established an
. . . enhance its oversight capability over the financial . . . .
committees which should assist S . Audit Committee, which carries
. reporting, intemal control framework, intemal and o .
the Board in the performance of external audit processes. and compliance with applicable out the responsibilities provided
A: GOVERNING its key responsibilities, dealing Pre ; P . PP under the applicable legislation.
. . . A4,1 laws and regulations. Where a separate risk management | X . .
BODIES with strategic challenges and in . : . > The Audit Committee also fulfils
Loe L E . committee is not required by law or already established, RS
managing sensitive issues with . . X . . the responsibilities related to
. . - the Audit Committee will also include oversight . .
high potential for conflicts of i e . . overseeing the risk management
. responsibilities for the efficiency of the risk
interest. framework.
management framework.
The Audit Committee consists of
only non-executive members of
A.4. The Board should establish The Audit Committee is recommended to be composed ggﬁgjgﬁffcgoﬂ)isi&g:%?e
committees which should assist of non-executive directors. The majority ofthe ind dent. includine th
the Board in the performance of Committee members is recommended to be independent, glh:il;enn aner(l)f, t]f;: goﬁfn itti:e who
A: GOVERNING its key responsibilities, dealing A4.2 including the Committee chairperson. The Audit X is an independent director. The

members of the Audit
Committee have relevant powers
for the company's activities and
exercise their duties in
accordance with the
requirements of applicable law.
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with strategic challenges and in
managing sensitive issues with
high potential for conflicts of
interest.

committee appointments (other than the Nomination and
Remuneration Committee);

iv. Coordinate an annual evaluation ofthe Board,
directors and committees in line with provisions set out
in Principle A.S.;

v. Assist the Board in fulfilling its responsibilities
related to the Company’s remuneration policy;

vi. Assist the Board in the development ofthe
succession plans for executive management, as well as
the emergency succession plans and CEO search
process, as required;

vii. Oversee the administration of the Company’s

compensation and benefits plans.

Section Principle Laa Provision (detailed) Yes | Partial | No }Explanatlon '(text and 1.1rl link
No. if document is on website)
The Boards of Premium Tier companies should set up a
A.4. The Board should establish Nomination and Remuneration Committee formed of
committees which should assist non-executive directors. The majority of the Committee
the Board in the performance of members is recommended to be independent, including
A: GOVERNING its key responsibilities, dealing A4 3 the Committee chairperson. The Board may also ¢ applicabl
BODIES with strategic challenges and in v establish a separate Nomination Committee and a not applicable
managing sensitive issues with separate Remuneration Committee if the Board
high potential for conflicts of composition accommodates it and if this is justified
interest. given the Company’s size and complexity of its business
and govemance structures.
In addition to its specific responsibilities as provided
under this Code, the Nomination and Remuneration
Committee should:
i. Review and recommend to the Board the size and
composition of the Board and lead the development and The Company hasnot
ongoing review of the Board profile; established a Nomination and
ii. Identify individuals qualified to become Board Remuneration Committee, and
members and members of the executive management, if the responsibilities provided by
requested; evaluate the candidates for executive the Code for such a committee
A.4. The Board should establish management roles; evaluate the candidates proposed by are carried out by the Board of
committees which should assist the shareholders or by Board members for a director role Directors. The Board reviews
the Board in the performance of and inform the GMS accordingly; and manages matters related to
A: GOVERNING its key responsibilities, dealing A4, 4 iii. Make recommendations to the Board conceming X the size and composition ofthe

Board, the assessment and
nomination of candidates,
recommendations regarding
committees, the annual
evaluation of the Board,
remuneration matters, as well as
succession planning, to the
extent that these activities are
necessary and applicable.
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with strategic challenges and in
managing sensitive issues with
high potential for conflicts of
interest.

the Chairperson ofthe Board or of any other committee,
unless this is justified by the size of the Board.

Section Principle Laa Provision (detailed) Yes | Partial | No }Explanatlon '(text and 1.1rl link
No. if document is on website)
A.4. The Board should establish The role and responsibilities of Board committees The Company has established 2
committees which should assist should be defined in separate intemal regulation (two) advisory committees.
the Board in the performance of (operating regulations) and disclosed on the Company’s namely: the Audit Committee
A: GOVERNING its key responsibilities, dealing A4S website. Ifthe Company chooses not to establish any of X and the Strategy Committee,
BODIES with strategic challenges and in T the Board committees not required by law, the whose roles and responsibilities
managing sensitive issues with corresponding tasks and responsibilities shall be done by are defined in separate internal
high potential for conflicts of the Board and should be adequately stated in the Board’s regulations, published on the
interest. intemal regulation. company's website (link).
The assessment of the
independence of committee
members is carried out in
accordance with the procedure
A.4. The Board should establish applicable to independent
commlttees' which shf)uld assist . The evaluation of independence for the members of the members of the Board. At
the Board in the performance of . . . present, the Company does not
. . e . committees, including when the members of the . . )
A: GOVERNING its key responsibilities, dealing . : . have independent directors;
. . - A.4.,6 | committees are appointed by the GMS, shall be carried X
BODIES with strategic challenges and in . . therefore, no formal
. e . . out according to the same procedure applicable to the .
managing sensitive issues with ) independence assessment of
hi e . . independent members of the Board. . .
igh potential for conflicts of committee members is
interest. performed. The members of the
Audit Committee are
non-executive, and the Chair of
the Committee is independent,
as declared.
A.4. The Board should establish The Ch.alrm.aln of the Auc.ht
. . . Committee is not the Chairman
committees which should assist fthe Board and d ¢ hold
the Board in the performance of The chairpersons of the Audit Committee and ?he Zsit(i)grrl anchaiOre(ifnaOn gther
A: GOVERNING its key responsibilities, dealing Nomination and Remuneration Committee should not be pos Y
! AA4d.,7 X committee, thereby complying

with the Code’s
recommendations on the
separation of responsibilities
within governance structures.
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development mechanisms to
improve directors’ skills and
their ability to effectively

deliver their responsibilities.

than six (6) times a year.

Section Principle Laa Provision (detailed) Yes | Partial | No }Explanatlon '(text and 1.1rl link
No. if document is on website)
The Board Chairperson is primarily responsible for ;l;ltecrﬁzrfnnilrzsfligrésgéz‘lfzrzf
ensuring that the Board functions properly. The Board’s . , .
intemal regulation should contain the role and set oilt n theTl;»o%ﬁ S mtemat[ h
responsibilities of the Board Chairperson and the Board i;og;rgtégrsll.sl'res tie ?;nr;?n ofthe
Chairperson, at a minimum, should: functioning of the go:rd
* Determine the agenda of the Board meetings, chair . . . >
such meetings and ensure that minutes are kept of such H;ICI.uqmg by spttmgthe ageqda,
meetings; chairing m.eet.mgs and ensuring
* Ensure the Board receives accurate, timely, useful, Fh:tranimlsilo?hofglecczssary
A.5. The Board should set up succinct information to enable the Board to make sound ﬁe?nn;leislogeoalsg fa(c):zillritates the
robust Board operating decisions; functionir.lg of the committces
procedures as well as Board * Ensure the Board has sufficient time for consultation and communication with them
A: GOVERNING evaluation and continuous A5 1 and decision-making; X maintains an abpropriate ’
BODIES development mechanisms to e * Enable the Committees to function properly and that working relati (I)) r?shill)) with the
improve directors’ skills and there is effective communication with Board .
their ability to effectively committees, including actionable, insightful reports of executive manage;}ent a;n.d
deliver their responsibilities. committees back to the full Board; ga;?eg:;a?nd};:or; 1(t:)tst0 mtet{lest
* Ensure the performance of the Board is evaluated and putes between the
discussed at least once a year and disclosed as per Board members. The anpual
provision D.1.3; evaluation of j[he Board isnot
* Ensure that the Board has proper working relationship fﬁ:g; gly Z?lrrliesdc?)?lzi(ljl{(:?;ever’
with the executive management. The CEO and the imol pt' y f ) &
Chairman of the Board (if positions are held by different 1mpi ementing a onnfah Board
individuals) shall meet regularly; ZZZ liizt;r?lelnlq){)c;:s;oascgr da?iage
» Address and manage intemal disputes and conflicts of ith th . ts of th
interest conceming Board members. wi ¢ requirements o2 the
Corporate Govemance Code.
A.5. The Board should set up
robust Board operating
procedures as well as Board
A: GOVERNING evaluation and continuous A5 2 The Board should meet as often as necessary but not less X During 2025, 22 meetings of the

Board of Directors were held.
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development mechanisms to
improve directors’ skills and
their ability to effectively

deliver their responsibilities.

management and internal control functions, the required
frequency of Board and Committee meetings, and
should be reviewed by the Chairperson, assisted by the
Corporate Secretary.

Section Principle Laa Provision (detailed) Yes | Partial | No }Explanatlon '(text and 1.1rl link
No. if document is on website)
The Board has appointed a
A.5. The Board should The Board can request to designate the Corporate ]S;crztgryﬁvlvl};’(il.supportsbtll?e .
cobust Board operating Secretary who should asis the Board in complying in aceordance witthe
procedures as well as Board with its Obhg.t:lt?ons under law, Board intemal regulation applicable legislation and the
A: GOVERNING evaluation and continuous and.other P oh(_:les‘ The Corporate Secre_tary sh_oqld bea Board’s intemal regulations. The
BODIES development mechanisms to A3, 3 | senior ofﬁger in the Comp.zunytask.ec.l with 2.1s51st.1n.g.the X Secretary assists in organizing
improve directors’ skills and Board an.d its comm1ttee§ in organising their activities, Board meetings and activities, as
their ability to effectively 10 preparing for the meetings, ar}nual Boafd and . well as in ensuring the ’
deliver their responsibilities. committee performance evaluation and director training procedural communication
. programs, if the casc. necessary for the exercise of the
Board’s duties.
The Board has defined in its
internal regulations the rights,
A.5. The Board should set up responsibilities, and scope of
robust Board operating authority of the Board Secretary.
n GovERNING | P vl s Beard The Bosrd should ety din e it nd Db e
BODIES development mechanisms to A.5,4 | responsibilitics, scope of authority and other issues X meetings, ensuring procedural
. . R related to the Corporate Secretary. =7 .
improve directors’ skills and compliance, managing the
their ability to effectively Board’s documentation, and
deliver their responsibilities. supporting its activities within
the limits ofthe established
mandate.
The Board and its committees do
not currently have a formalized
A.S. The Board should set up The Board and its gommittees should fievel.op .and . %1223}?5;@?&2‘;052%3;52;
robust Board operating approve an anpual intemal work plan 1dent1fy1ngtoplcs based on operational needs and
procedures as well as Board to address during the year bpfore the end of.t}}e previous legal requirements, and the
A: GOVERNING evaluation and continuous year. The plan should take into account decisions that agenda of the meet,ings is set by
AS5.,5 need to be proposed to the GMS, reporting by X

the Chair of the Board with the
support of the Board Secretary.
The Company is considering the
implementation of an annual
work plan, in accordance with
the recommendations of the
Corporate Governance Code.
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development mechanisms to

Company. The Board’s intemal regulation can also
include references for ongoing director education
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The annual evaluation of the
composition, activity, and
dynamics of the Board and its
committees is not currently
A.5. The Board should set up performed. Slpce the Company
robust Board operatin hasnot established a Nomination
P g The Board should conduct an annual evaluation of the and Remuneration Committee,
procedures as well as Board .. .. . . R
. . composition, activity and dynamics of the Board and its the responsibilities related to
A: GOVERNING evaluation and continuous . S . o .
. AS5.,6 committees, individually and as a whole, and which X coordinating the evaluation
BODIES development mechanisms to . ..
. . e should be coordinated by the Nomination and the process would fall under the
improve directors’ skills and . . .
. o . Remuneration Committee. Board of Directors. The
their ability to effectively . .
. . e Company is considering the
deliver their responsibilities. . .
implementation of a formal
annual evaluation process, in
accordance with the provisions
of the Corporate Governance
Code.
The Company has not
established a Nomination and
Remuneration Committee, and
the annual evaluation of the
Board is not currently carried
A.5. The Board should set up
robust Board operating o . out. Consequently, there are no
rocedures as well as Board The Nomination and Remuneration Committee should results of such an evaluation to
P . . share the results of the Board evaluation with the whole be reported to the Board, nor any
A: GOVERNING evaluation and continuous . . .
. A.5.,7 | Board and shouldthen set follow up actions, if any, X subsequent formalized measures.
BODIES development mechanisms to . . . L . .
. . e including professional development and training plans The Company is considering the
improve directors’ skills and . :
. o . for the Board to fill gaps. implementation of an annual
their ability to effectively .
deliver their responsibilities evaluation process and,

P ’ thereafter, the establishment of
professional development
actions in accordance with the
recommendations of the
Corporate Governance Code.

A.5. The Board should set up The Board’s intemal regulation should require Company The annual evaluation of the
A: GOVERNING robust Board operating orientation (induction) programmes for newly Board is not currently carried
) procedures as well as Board A.5.,8 | appointed directors, ensured by intemal staff of the X out. The Company is

considering implementing an
annual evaluation process.
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the Company and that its
composition, competence, roles
and management incentives
support the successful
implementation of Company’s
strategy and plans.

Board Chairperson and CEO should be clearly defined
and distinguished in the Company by-laws.

Section Principle Laa Provision (detailed) Yes | Partial | No }Explanatlon '(text and 1.1rl link
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improve directors’ skills and program, ifneeded. The implementation of any
their ability to effectively orientation and ongoing trainings programmes for
deliver their responsibilities. directors (as per the Board decision) is made under the
oversight of the Nomination and Remuneration
Committee, with the support of the Corporate Secretary.
Based on the results of the annual board evaluation, the
Nomination and Remuneration Committee jointly with
the Board Chairperson shall develop professional
development programmes focusing on the areas where
capacity should be built among Board members.
The division of responsibilities
A.6. Executive management is between the Board and the
responsible for day-to-day executive management, as well
management of the Company. . as the allocation of duties among
Executive management should run the Company and be .
The Board should ensure that L o T the members of the executive
. . accountable to the Board. Division of responsibilities .
the executive management is . management, are defined in the
. R . between the Board and the executive management and s -
A: GOVERNING capable of effectively running . . Company’s Atrticles of
. A6, 1 between different members of the executive X . . .
BODIES the Company and that its . . Association and in the applicable
o management should be clearly articulated in the . .
composition, competence, roles Company’s by-laws and the intemal reeulations of the intemal regulations. These
and management incentives C pany's by g documents establish the limits of
support the successful ompany. authority and the
implementation of Company’s decision-making framework
strategy and plans. necessary to ensure effective
governance.
A.6. Executive management is
responsible for day-to-day
management of the Company.
The Board should ensure that
the executive management is When Board Chairperson and CEO roles are exercised
A: GOVERNING capable of effectively running A6, 2 by one individual, the different responsibilities of the Not applicable
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the Company and that its
composition, competence, roles
and management incentives
support the successful
implementation of Company’s
strategy and plans.

of its cooperation with the Board, including the
information provided to the Board.
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A.6. Executive management is E;:Il%(e):i fertlhsgie;;?uitigée
responsible for day-to-day .
management of the Company. management possess the skills,
The Board should ensure that The Board should ensure that the executive management Experlenceti ?}[ﬁ kn;)Wlerdge
the executive management is is comprised of persons with adequate knowledge, ﬁfrf(e:tsii;lriﬁ OO £ tlfepC(:)I;fl any. At
A: GOVERNING capable of effectively running skills, diversity and experience to support successful gol pany.
. A6, 3 . X present, there is no formal
BODIES the Company and that its Company performance and that there are measures in succession policy at the entit
composition, competence, roles place to provide for the orderly succession of executive 1:ve1' howeI\)/er t)llle Compan yis
and management incentives management. i P pany
support the successful cons;d@rmg applying the,
implementation of Company’s provisions ofthe succession
strategy and plans policy implemented at Group
! : level.
The Company has not
established a Nomination and
. . Remuneration Committee, and
A.6. Executive management is
. . the annual performance
responsible for day-to-day . fih .
management of the Company. evaluation o t € executive
The Board should ensure that . L man.agement is not currently
. . The Board, with the support of the Nomination and carried out. In the absence of a
the executive management is . . . .
A: GOVERNING capable of effectivelv runnin Remuneration Committee, should annually evaluate dedicated committee, the
: P tvely running A.6.,4 | executive management’s performance, the effectiveness X responsibility for conducting the

evaluation would fall under the
Board of Directors. The
Company is considering the
implementation of a formal
evaluation process, in
accordance with the
recommendations of the
Corporate Govemance Code.

215 Navodari Bivd. Administrative Building, 905700, Navodari, Constanta, ROMANIA

ROMPETROL RAFINARE SA

fax: + (40) 241 506 930 | phone: + (40) 241 506 207 | email: office rafinare@rompetrol.com
www .rompetrol-rafinarie.ro | www.rompetrol.com



http://www.rompetrol-rafinarie.ro/
http://www.rompetrol.com/

Docusign Envelope ID: D087B21D-94F1-413A-B89F-94B501288982

KozMunayGas
International
Group Member

$£$ rompetrol

including potential
environmental and social
impact of its activities.

implementation.
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B: RISK MANAGEMENT AND INTERNAL CONTROL FRAMEWORK
At the Rompetrol Group level, a
The Board determines the nature and extent of the risks Risk Management. Po.l icy has
B.1. The Company should have A been adopted, which is also
. the Company is willing to take necessary for the . .
an adequate and effective . , . o . applicable to the Company. This
. . ) achievement of Company’s strategic objectives (i.e., the . .
internal control framework and S . . policy establishes the framework
B: RISK co. Company’s risk appetite) and should ensure there are . P .
an enterprise risk management L . for identifying, assessing,
MANAGEMENT framework. takine into a " clear structures, policies and procedures in place that m e d reportine risk
AND INTERNAL . ewortk, taking info accou B.1.,1 identify, evaluate, report, manage and monitor X casuring, and reporting risxs,
its strategy, size, complexity of .. 0 - L as well as the related control
CONTROL . . . significant and emerging risks, including risks related to . .
operations and risk profile L. . . measures, including the
FRAMEWORK . . . sustainability, cybersecurity and the use of digital . . .
including potential . .. integration of environmental and
. . technologies. The Board should explain in the annual . S .
environmental and social . . . . social (E&S) risks into the risk
. . . report the mechanisms and processes in place to identify ..
impact of its activities. d sk management process, in line
andmanage risks. with the Group’s and the
Company’s strategy.
B.1. The Company should have The Board of_Dlrecto.rs apdthe
an adequate and effective . Aud1.t Comm.lttee p er1({d 1cally.
. The Board should adopt a formal risk management monitor the risks associated with
internal control framework and . . . .
B: RISK L. policy, to ensure accurate, complete and timely information technology,
an enterprise risk management . . . . . . .
MANAGEMENT framework. taking into account identification, measurement and reporting of risks, cybersecurity, and emerging
AND INTERNAL its strate ’ size c%)m lexity of B.1.,2 adequate and feasible risk control measures as well as X developments. The Board
CONTROL opera tioriv,an(i ;isk ?0 ﬁlev integration of an E&S risks into the risk management ensures that the Company has
FRAMEWORK p P framework in support of the Company’s strategy appropriate controls and

procedures in place to prevent
and mitigate IT and
cybersecurity risks.
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B.1. The Company should have The Board of Directors and the
an adequate and effective Audi.t Cogl m.ittkee perioq ically. h
B: RISK internal control framework and The Board and Audit Committee should understand ;E?ggﬁ;éoi :;s(:hs;lfc(l)sizomated wit
MANAGEMENT an enterprise risk management emerging information technology and artificial cvbersecurity. and erff}:/r’ "
framework, taking into account intelligence-related changes so to mitigate cybersecurity Y ¥ gneg
AND INTERNAL . . . B.1.,3 . . . ; X developments. The Board
CONTROL its strategy, size, complexity of risks. Time should be given tothe Al risks and ensures that the Company has
FRAMEWORK operations and risk profile opportunities and cybersecurity on Board agenda to appropriate controls ap; dy
including potential ensure understanding of cyber protection. PPTop .
environmental and social procedqres in place to prevent
impact of its activities. andmltlgat‘e IT. and
cybersecurity risks.
B.1. The Company should have The Company is recommended to establish a risk
an adequate and effective management function responsible for ensuring accurate, The Company applies the risk
B: RISK internal control framework and complete and timely identification ofthe risks, ensuring management framework
M' ANAGEMENT an enterprise risk management that adequate and feasible risk control measures are in implemented at the Rompetrol
AND INTERNAL framework, taking into account B.1 4 place and monitoring the risk management procedures. X Group level, and the
CONTROL its strategy, size, complexity of B The risk management function, through the Chief Risk responsibilities for identifying,
FRAMEWORK operations and risk profile Officer (CRO), where present, should have a direct assessing, and monitoring risks
including potential communication and functional reporting to the Board are carried out by the competent
environmental and social and Audit Committee (if there is no separate Risk intemal structures.
impact of its activities. Committee).
The Board with the assistance from the Audit ll; hft:hliozflciii(t)fcl?)lrfrgi(:tr:’e assisted
Committee should at least annually assess the adequacy }e,rio dically monitors thé
B.1. The Company should have and effectiveness of Company’s risk management and EJ tioni y Fthe C ,
an adequate and effective intemal control framework (including operational and rislllclil(;lllll:ger(;lentefrairr;gv ai)lri Zn d
B: RISK internal control framework and compliance controls) and make relevant intemal cogntrol system. The
' an enterprise risk management recommendations. The assessment should consider the . o Systemh.
MANAGEMENT . . . . . Audit Committee reviews the
framework, taking into account effectiveness and scope of the internal audit function, . . .
AND INTERNAL . ; . . . B.1.,5 . . X information provided by the
CONTROL its strategy, size, complexity of the adequacy of risk management and compliance, relevant structures regarding
operations and risk profile intemal control reports, if they are required by ) . .
FRAMEWORK . . . . L . . risks, compliance, and intemal
including potential applicable legislation, to the Audit Committee, nt; 1 di i
environmental and social management’s responsiveness and effectiveness in contro’s, and 1Ssues
. . . . o p . o recommendations to the Board
impact of its activities. dealing with identified intemnal control failings or in accordance with its
weaknesses and submission of relevant reports to the e
Board respgns1b111t1e§ under the
) applicable legislation.
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The Company applies the
B.1. The Company should have w%g—hmtleblowm mechanism
an adequate and effective implemented at t.he Rompetrol
B: RISK internal control framework and The Company should develop and make available on a g}r;(ﬁgvl:;elanv(;hétcﬁleillows
’ an enterprise risk management free of charge basis on the Company’s website a - .
XII?II;I ?ﬁfgﬁ?\&{ framework, taking into account B1.6 whistle-blowing mechanism which would enable X :éal;iloﬁf;stit; %?I;?Ciegfrnv
CONTROL its strategy, size, complexity of e employees and stakeholders to make reports about irrlzzgulzrities in accordance with
FRAMEWORK f)perat'lons and l'.lSk profile suspecped breaches or wrongdoings as per the applicable the applicable legislation. The
including potential legislation in place. . -
environmental and social mechanism is available free of
impact of its activities charge and is accessible to the
P vites. public through the Group’s
website. (link)
In addition to its responsibilities mentioned in
legislation and elsewhere in the Code, the Audit
Committee should:
- Review the Company’s intemal controls and risk The Audit Committee performs
management frameworks; its duties in accordance with the
B.2. The Audit Committee - Oversee the development and application ofthe applicable legislation and the
sl;o.ul d assist the Board with Company’s policies on conflicts of interests and related Committee’s internal
ensurine the inteerity of party transactions; regulations. It periodically
B: RISK ﬁnanciagl and nﬂng_ financial - Ensure independence and review the effectiveness of reviews the intemal control
MANAGEMENT reporting. establishing an the Company’s intemal audit function and make a system and the risk management
AND INTERNAL effpe c tiveg;isk mana efnen t and B.2.,1 recommendation to the Board; X framework, monitors the
CONTROL internal control frag;nework and - Oversee the intemnal audit function; application of policies on
FRAMEWORK maintaining an approoriate - Oversee the preparation of sustainability-related conflicts of interest and
rela tionshig wi thptlljlc P reports and information included in them, unless this related-party transactions, and
Compan ’Eexternal auditors task is assigned to another committee; oversees the intemal audit
pany " : - Oversee the framework for ensuring the Company’s function, including the
compliance with applicable legal and regulatory assessment of its independence
requirements and intemal regulations of the Company and effectiveness.
like the procedures for reporting breaches of the law or
p P g
the Company’s Code of Conduct), unless this task is
assigned to another committee.
B: RISK B.2. The Audit Committee Wh the Cod i . Iysis to b
MANAGEMENT should assist the Board with enever the L-odementions reviews or analysis to be
. . . exercised by the Audit Committee, these should be
AND INTERNAL ensuring the integrity of B2.,2 followed by regular (at least annual) or ad-hoc reports to X
CONTROL financial and non-financial the Board y regu P
FRAMEWORK reporting, establishing an ¢ board.
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effective risk management and
internal control framework and
maintaining an appropriate
relationship with the
Company’s external auditors.
The Audit Committee monitors
the independence and objectivity
of the extemal auditor, in
accordance with legal
requirements and the
Committee’s internal
B.2. The Audit Committee regulations. At present, the
should assist the Board with The Audit Committee should monitor the independence Company has not adopted a
ensuring the integrity of and objectivity ofthe extemal auditor. The Committee policy regarding the provision of
B: RISK . . . .. . , . .
financial and non-financial should approve a policy on the provision of permitted permitted non-audit services by
MANAGEMENT . . . - N . .
reporting, establishing an non-audit services by the external auditor in line with the extemal auditor.
AND INTERNAL .2 B.2.,3 . . . X .
CONTROL effective risk management and legal requirements and enforce implementation of that Nevertheless, the Audit
FRAMEWORK internal control framework and policy. Committee’s findings regarding the Committee assesses the nature
maintaining an appropriate independence of the external auditor should be disclosed and volume of'the services
relationship with the in the annual report. provided by the extemal auditor
Company’s external auditors. to ensure that they donot impair
its independence. The
Committee’s findings regarding
the independence of the external
auditor are reported to the Board
and presented in the Company’s
annual reports.
B.2. The Audit Committee The Audit Committee d.lscusses
. . the annual work plan with the
should assist the Board with ; | auditor. includine th
ensuring the integrity of The Audit Committee should discuss the annual audit extemal auditor, ncluding the
B: RISK . . L . . . scope and materiality of the
financial and non-financial work plan with the extemal auditor covering the scope . o .
MANAGEMENT . e L . . . audit activities. The Committee
reporting, establishing an and materiality of the activities to be audited. The audit .
AND INTERNAL . . B.2.,4 . . X also meets with the external
effective risk management and committee should meet the extemal auditor as needed to .
CONTROL internal control framework and discuss issues identified and to monitor the quality of auditor whenever necessary to
FRAMEWORK o . : ; quatty review the matters identified
maintaining an appropriate the services provided. . .
. Lo during the audit engagement and
relationship with the - -
s . to monitor the quality of the
Company’s external auditors. . .
services provided.
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B.3. The Board should ensure
the independence of the internal
B: RISK audit function. Company’s The Board should ensure that the intemal audit has the The activity of the intemal audit
MANAGEMENT internal audit function should authority, resources and procedures adequate to assist is monitored by the Audit
AND INTERNAL provide independent and B3.,1 the Board in ensuring effectiveness and efficiency of the | X Committee, in accordance with
CONTROL objective assurance on the Company’s risk management and intemal control the responsibilities set out in its
FRAMEWORK effectiveness of risk framework. internal regulations.
management framework and
internal control framework.
The intemal auditor reports
functionally to the Board of
B.3. The Board should ensure To ensure fulfillment of the core functions of the Directors through the Audit
the independence of the internal internal audit function, the head ofthe function should Committee. The Audit
B: RISK audit function. Company’s be appointed by and report functionally directly to the Committee is responsible for
MANAGEMENT internal audit function should Board via the Audit Committee, who shall be tasked approving the appointment and,
AND INTERNAL provide independent and B.3.,2 | with approving his/her appointment and dismissal. This | X where applicable, the dismissal
CONTROL objective assurance on the is without prejudice to administrative reporting to the of the intemal auditor.
FRAMEWORK effectiveness of risk CEO and sharing information with the Company’s Administrative reporting is
management framework and executive management, in line with legal requirements carried out to the Chief
internal control framework. and professional standards. Executive Officer, in accordance
with legal requirements and
relevant professional standards.
B'3'. The Board should ensure The intemnal audit function should be established in line The intemnal audit function is
the independence of the internal . . . . L .

. . . , with applicable legal requirements and industry organized in accordance with the
B: RISK audit function. Company’s tandard Institute of Int | Audit Th licable leeal . "
MANAGEMENT internal audit function should standards (e.g., Institute of Intemal Auditors). The applicable legal requirements

oo intemal audit authority, composition, remuneration, and relevant professional
AND INTERNAL provide independent and B.3.,3 . X
S annual budget, working procedures and other relevant standards. At present, the
CONTROL objective assurance on the . . .y
. . matters shall be regulated in separate intemal audit’s company does not have an
FRAMEWORK effectiveness of risk . . . . . .
) internal regulation approved by the Board, following the internal regulation dedicated to
management framework and . . . . . .
. . recommendation of the Audit Committee. the intemal audit function.
internal control framework.
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and amount of director’s
remuneration should enable the
Company to attract, retain and
motivate the competent and
qualified directors.

circumstances should the remuneration be linked to the
number of board or committee meetings.
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B.3. The Board should ensure
the independence of the internal
. . s
B: RISK ?;Zi‘tnfalinaclflc;)ittl.fuCnOclggsns}l;(ful d The Audit Committee should agree an annual internal
MANAGEMENT rovide independent and audit work plan with the intemal auditor, receive
AND INTERNAL p biecti p an n th B.3.,4 internal audit reports, updates on key audit issues, X
CONTROL offjecti V(;assu faricle( o ¢ monitor implementation of recommendations ofthe
FRAMEWORK criectiveness of ris intemal audit and provide necessary guidance.
management framework and
internal control framework.
C: PERFORMANCE, MOTIVATION AND REWARD
The Company has a
Remuneration Policy in place.
C.1. Mem'bers of the Bo'ard The remuneration ofthe Board
shall receive remuneration members is granted in
corresp_ondmg to the volume . . . accordance with this policy, and
and weight of powers and their Board members should receive remuneration, as per the members who are part of the
C: PERFORMANCE responsibilities, rather than the Remuneration Policy ofthe Company. Members who Board comrnitteespreceive
MOTIVATION AND performance of management or Cl.1 also. serve on Board committees should receive X additional remuncration for their
the Company. The structure additional remuneration for this work. But in no - . -
REWARD activity within these committees.

The remuneration isnot linked
to the number of Board or
committee meetings, in
accordance with the provisions
of the Corporate Govemance
Code. (link)
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Company and the Company’s
strategy. This policy shall be
presented, subject for approval,
to the GMS in line with legal
requirements.

conditions of employees within the Company. In
particular, they should include indicators related to non-
financial performance and appropriate sustainability
objectives.

Section Principle Laa Provision (detailed) Yes | Partial | No }Explanatlon '(text and 1.1rl link
No. if document is on website)
The Board of Directors sets the
annual remuneration of'the
C.2. The Board shall ensure executive management in s
there is a formal and accordance with the Company’s
transparent policy and Remuneration Policy, approved
rroceI()lurre fol:~ dle t}é rmining the The Board should determine the annual remuneration of by the General Meeting of
Eemuneration of executiveg the executive management, based on the Shareholders. The Company has
C: PERFORMANCE, manasement that aliens with recommendations of the Nomination and Remuneration not established a Nomination
MOTIVATION AND the lo:gle ) t:rm in teresgts f);vthe C2,1 Committee and in accordance with the Company’s X and Remuneration Committee,
REWARD Com agn and the Company’s remuneration policy. The remuneration policy should be and the responsibilities of such a
stra tg yThis olicy sh :: 1 b)el: prepared in accordance with the relevant legal committee are exercised by the
B r%ty d br') ¢ fy ¢ aporoval requirements. Board of Directors, in
presented, Sl.l J?c 0. pproval compliance with the relevant
to the GMS in line with legal - -
requirements legal requirements regarding the
q : development and
implementation of the
remuneration policy. (link)
C.2. The Board shall ensure . .
.. Levels of remuneration for executive management .
there is a formal and L . The remuneration levels for
. members and key performance indicators taken into .
transparent policy and .. . members of the executive
. . account when determining variable (performance-based)
procedure for determining the . . management and the key
remuneration of executive part of the remuncration should be set in advance and be performance indicators (KPIs)
C: PERFORMANCE, . . measurable and appropriate in relation to the agreed . .
management that aligns with . . . . used to determine the variable
MOTIVATION AND the long-term interests of the C2,2 strategy and risk appetite, the economic environment X component of remuneration are
REWARD 8 ! within which the Company operates, and the pay and P N

established in accordance with
the Remuneration Policy
approved by the General
Meeting of Shareholders.
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RELATIONS

regulators and other
stakeholders and establish
adequate systems for financial
and sustainability reporting.

emphasizing its central role in managing and
communicating the Company’s capital market
engagements and status. The Company should organise
induction and regular training/courses, if needed, for the
IR function, tailored to its specific needs and

responsibilities.

Section Principle Laa Provision (detailed) Yes | Partial | No }Explanatlon '(text and 1.1rl link
No. if document is on website)
C.2. The Board shall ensure
there is a formal and
transparent policy and . .
procedure for determining the E&iﬁgg}ggiﬁtiﬁg El?:llllfzi(()ir(l)isf
. remuneration of executive Company’s shares and/or share purchase options should
IS/[. (51]?1}\(/?[};(1\)41\1? ig% management that aligns with C2 3 represent a significant part (e.g., not less than 10%) of X Corml? any Sl}[?rzs or sha;e ¢
the long-term interests of the - the executive management member’s total variable purchase options as part o
REWARD s . variable remuneration and does
Company and the Company’s remuneration. 1ot establish a minimum
strategy. This policy shall be S
“ - threshold in this regard.
presented, subject for approval,
to the GMS in line with legal
requirements.
D: DISCLOSURE AND INVESTOR RELATIONS
D.1. The Company should The Company publishes
el;Sl.lre adequate The Company should make sure to provide accurate, accurate, complete, and timely
communic;ltions with complete and timely financial and operational financial and operational
D: DISCLOSURE shareholders. investors information, including quarterly, half-yearly and annual information on the BSE, FSA
AND INVESTOR resulators an’d other ’ D.1., 1 | reports, as well as current reports. Companies should X websites, and on its own
RELATIONS tagk holders and establish ensure all relevant information is easily accessible to website, including quarterly,
stakehiolders s - investors, including through the Company website and semi-annual, annual, and current
adequate systems for financial . . -
and sustainability reporting other public information sources, as the case may be. reports, thereby ensuring
" ’ accessibility for investors. (link)
The Company is recommended to have an Investor
Relations (IR) function and should appoint a dedicated
D.1. The Company should person in charge of IR function. The contact details of
ensure adequate the person or persons charged of the IR function shall be The Company has appointed a
comm nic:l]tions ith available on the Company’s website. The IR function person responsible for investor
D: DISCLOSURE sharehuol ders inv‘evs tors will report directly to the CEO/CFO, underscoring its relations (IR), whose contact
AND INVESTOR ’ ’ D.1,2 | significance within the Company's hierarchy and X details are published on the

Company’s website, thereby
ensuring the accessibility of
information for investors. (link)
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RELATIONS

regulators and other
stakeholders and establish
adequate systems for financial
and sustainability reporting.

academic or professional institution grantingthe
diploma), other professional commitments, including
executive and non-executive Board positions in
companies, not-for-profit institutions and state
institutions; relationship with shareholders holding at
least 5% ofthe voting rights/shares issued by the
Company; the duration of the appointment ofthe

Section Principle Laa Provision (detailed) Yes | Partial | No }Explanatlon '(text and 1.1rl link
No. if document is on website)
The Company provides on its
D.1. The Company should website a dedicated Investor
ensure adequate Relations section, where all
D: DISCLOSURE communications with The Company should include on its corporate website a information relevant to investors
. shareholders, investors, dedicated Investor Relations section, with all relevant is published. The information is
AND INVESTOR D.1.,3 . . . . . . X - - ;
RELATIONS regulators and other information of interest for investors, available both in available in both Romanian and
stakeholders and establish Romanian and English. English, thereby ensuring the
adequate systems for financial accessibility and transparency
and sustainability reporting. required for all interested
investors. (link)
The Investor Relations section
on the Company’s website
includes the main corporate
D.1. The Company should regulations, namely the updated
ensure a('ieql.late . The company should include on its Investor Relations Articles of Association. the
. communications with L procedures of the General
D: DISCLOSURE shareholders, investors, section: Meetings of Shareholders, the
AND INVESTOR ’ ’ D.1.,3 * Main corporate regulations: updated articles of X : s ;
regulators and other . , . internal regulations ofthe Board
RELATIONS . association, GMS procedures, board’s intermal ;
stakeholders and establish . . . . of Directors, as well as the
. regulation and board committees’ internal regulations. - - 5
adequate systems for financial intemal regulations of'its
and sustainability reporting. committees, thereby ensuring
transparency and easy access for
investors to the relevant
documents.(link)
The company should include on its Investor Relations
section: . .
* List of current members ofthe Board, Board’s The Companv publishes on L
. . L website the CVs of the directors
Committees and executive management, providing an - 5
D.1. The Company should . . . which contain relevant
up-to-date information on independence status, : - - .
ensure adequate . .. information regarding their
.. . professional CVs (containing at least: name, surname, . -
. communications with . . ) . professional experience
D: DISCLOSURE shareholders. investor gender, nationality, age; work experience by year, education. and other necessa
AND INVESTOR ’ S D.1.,,3 | position and Company; studies, field of study and X > L

details. Additionally, the
Investor Relations section
presents information regarding
the current composition of the
Board of Directors and its

committees. (link
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RELATIONS

regulators and other
stakeholders and establish
adequate systems for financial
and sustainability reporting.

process, as well as a summary result of the evaluation
and actions that have been or will be undertaken as a
result of the evaluation.

Section Principle Laa Provision (detailed) Yes | Partial | No }Explanatlon '(text and 1.1rl link
No. if document is on website)
members of the Board, the Committees and the
executive management, specifying the date from which
they were appointed.
?r;:l'uih:dig::la[::ny should The Company publishes current
L . . . . and periodic reports in the
) communications with The company should include on its Investor Relations . X
D: DISCLOSURE shareholders, investors, section: !nvestgr Relations section
AND INVESTOR D.1,3 L. . X including quarterly, semi-annual,
RELATIONS regulators and other * Current reports and periodic reports (quarterly, semi- and annual reports. thereh
stakeholders and establish annual and annual repotts). . Dl te and i Vl
adequate systems for financial SnSuring compele and tmety
A . information for investors. (link)
and sustainability reporting.
"Sfehciti(;)lt.npany should include on its Investor Relations The Company publishes on its
* Information related to GMS: the agenda, supporting websﬁ; relevant information
. . . regarding the conduct of the
materials and the decisions taken; procedure for running General Mectings of
D.1. The Company should the GMS; the Nomination Policy; candidates’ Sharcholders ingcl ding the
ensure adequate professional CVs (containing at least: name, surname, agenda, sum),o rtin;zlmaferials
. communications with gender, nationality, age; work experience by year, -
D: DISCLOSURE shareholders, investors, position and Company; studies, field of study and and the rcsolytlons adopted. The
AND INVESTOR D.1,3 . . L . X CVs of the directors are also
RELATIONS regulators and other academic or professional institution granting the available. containing details
stakeholders and establish diploma), as well as any other information presented at T .

. I regarding their professional
adequate systems for financial A.3.3; communication channel(s) for shareholders to . 4 education. Thi
and sustainability reporting. address questions; answers to shareholders’ questions ?Xﬁerlei?e ACe uTa 10n.t q tl)s

related to the agenda; declarations of independence for HMIOMNALION 1S SUPDIEMENLEC DY
. . .. the official channels through
board candidates and evaluations made by Nomination which sharcholders mav submit
and Remuneration Committee/Board for candidates, tions to the Com azll (link)
including their compliance with independence criteria. questions 1o the Lompany.
D.1. The Company should The company should include on its Investor Relations The Comp any does'not currently
ensure adequate section: publish on its website
D: DISCLOSURE zl(:::*[enhuor;:ic;tsloin;vvevsl:ors * Information on Board evaluation, made as per Lii?ﬁ?gg%gﬁzrglgfréhfhe
AND INVESTOR ’ ’ D.1.,3 Provision A.5.7, including evaluation criteria and X ’

criteria and evaluation process,
nor the summary of results or
actions undertaken following the
evaluation.
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regulators and other
stakeholders and establish
adequate systems for financial
and sustainability reporting.

should be published in the IR section of the Company
website at the time of the meetings/conference calls.

Section Principle Laa Provision (detailed) Yes | Partial | No }Explanatlon '(text and 1.1rl link
No. if document is on website)
The Company publishes in the
Investor Relations section
. . . information related to corporate
D.1. The Company should ”Sl"e}lciicoxr)lr.rlpany should include on its Investor Relations events, including details on
ensure adequate e dividend payments, other
communications with : Infonnatlon on corpprate eyents, such as payment of distributions to shareholders, and
D: DISCLOSURE shareholders. investors dividends and other distributions to shareholders, or operations affecting their ri i1ts
AND INVESTOR > IV ’ D.1.,3 other events leading to the acquisition or limitation of X I - s S
regulators and other . . . . together with the applicable
RELATIONS . rights of a sharcholder, including the deadlines and . .
stakeholders and establish > . 2 . . deadlines and principles. The
adequate systems for financial principles applied to such operations. Such information information is communicated
and sustainability reportin should be published within a timeframe that enables within an appropriate time frame
yrep & investors to make investment decisions. .
that enables investors to properly
base their investment decisions
(link)
. . . The Company publishes on its
D.1. The Company should Thc:_cor'npany should include on its Investor Relations website only some of the
ensure adequate seetion: .. . corporate policies mentioned,
L . * Corporate policies, among which code of conduct, : . -
communications with . . - . . which are available in the
D: DISCLOSURE hareholders. investor dividend policy, remuneration policy, forecast policy, Jdedicated Investor Relation
AND INVESTOR STATELOWETS, MVESIOTS, D.1.,3 | policy for communication with investors, the corporate X cdicaled MVestor Melglons
regulators and other . s . . . section. The remaining policies
RELATIONS . social responsibility (CSR)/sponsorship policy, policy
stakeholders and establish P . . . . are to be developed and/or
. for related parties’ transactions, policy for diversity, ] . - .
adequate systems for financial . - . . . L published in order to align with
O . equity and inclusion, and whistleblowing policy (if not -
and sustainability reporting. the applicable corporate
already part ofthe Code of Conduct). - .
governance requirements. (link)
D.1. The Company should
ensure a(.ieql'late . The Company should organise at least two The Cpmpany w1llFake thls .
. communications with . . . provision into consideration in
D: DISCLOSURE shareholders. investors. meetings/conference calls with analysts and investors the event of an increase in the
AND INVESTOR ’ ’ D.1.,4 | each year. The information presented on these occasions X

volume of shares traded, as well
as an increase in the free-float
percentage.
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RELATIONS

and information to allow
shareholders to exercise their
rights in relation to the
Company.

for unning the GMS should take effect, at the earliest,
as of thenext GMS.

Section Principle Laa Provision (detailed) Yes | Partial | No }Explanatlon '(text and 1.1rl link
No. if document is on website)
The annual report includes
financial and non-financial
D.I. The Company should The Company should disclose the material and mfonnatlc’)n rel@v.ant .to the .
ensure adequate . L . Company’s activity, including
N . reportable non-financial and sustainability issues with . .
communications with . . . . the audited annual financial
D: DISCLOSURE shareholders. investors. emphasis on the disclosure of environmental, social and statements. the auditor’s report
AND INVESTOR ’ ? D.1.,5 | governance (ESG) issues of its business and operations X g s port,
regulators and other o . . RO the Board of Directors’ report,
RELATIONS . in line with the recognized standard of sustainability
stakeholders and establish . S N the corporate governance
. reporting. The Company’s sustainability statements shall
adequate systems for financial . . . statements, as well as other
. . be disclosed on its website. . . .
and sustainability reporting. information required by the
applicable regulatory
framework.
D.1. The Company should The Company hasnot developed
ensure adequate its own CSR / sponsorship
D: DISCLOSURE commumcatlo‘ns with The Company should have a CSR/sponsorship policy to po.hcy; however, such a policy
shareholders, investors, . O . exists at the Rompetrol Group
AND INVESTOR D.1., 6 | guidethe activity in the area of supporting CSR X .
RELATIONS regulators and other activities and sponsorship level. The Company applies the
stakeholders and establish ’ procedure and principles
adequate systems for financial established at Group level for
and sustainability reporting. CSR and sponsorship activities.
D.2. The Company should
ensure fair and equitable
treatment of all its At present. RRC h "
D: DISCLOSURE shareholders, as well as The Company should have a dividend policy as a set of est alljlzlisshec’l a divi dzlslgo olic
AND INVESTOR availability of all needed tools D.2,1 directions the Company intends to follow regarding the X Company is plannin tg 4
RELATIONS and information to allow distribution of net profit. -ompany 18 b £l
. . implement this provision.
shareholders to exercise their
rights in relation to the
Company.
D.2. The Company should
ensure fair and equitable .
treatment of all its The procedure for running the GMS should not restrict ;1;11? (I;éﬁgf:luﬁefe(;goré(fluctmg
D: DISCLOSURE shareholders, as well as the participation of shareholders in GMS and the Shareholders ado tegd by the
AND INVESTOR availability of all needed tools D.2,,2 | exercise of their rights. Amendments ofthe procedure X P Y

Company does not restrict
shareholders’ participation orthe
exercise of their rights.
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shareholders to exercise their
rights in relation to the
Company.

Chairperson decides otherwise.

Section Principle Laa Provision (detailed) Yes | Partial | No }Explanatlon '(text and 1.1rl link
No. if document is on website)
D.2. The Company should
f:esz:lt:flefr?;ro?:lil (;gultable The extemal auditors participate
D: DISCLOSURE shareholders, as well as The extemal auditors should attend the shareholders’ lsnhS;th(})Tg:rr:laiwv:}?tig}llg;zfr
AND INVESTOR availability of all needed tools D.2,3 meetings where their reports are presented, in order to X reports are presented, and they
RELATIONS and information to allow respond to shareholders’ questions. . :
shareholders to exercise their are available to answer questions
rights in relation to the raised by shareholders.
Company.
D.2. The Company should
ensure fair and equitable If i this topi
treatment of all its The Board should present to the annual GMS a Juestions on Fis topic are
D: DISCLOSURE shareholders, as well as summary of the assessment ofthe adequacy and raised, t(lllf Boarq(rinerilbgf{s :Ir'e
AND INVESTOR availability of all needed tools D.2.,4 | effectiveness of the risk management and intemal X Ia);?:fifiitignr;rlogétailz ai;l lliilelons
RELATIONS and information to allow control framework, as per the related information . . . .
shareholders to exercise their included in the annual report. v;llth the ullfonnatlon included in
rights in relation to the the annual report.
Company.
D.2. The Company should The Company should stimulate engagement with
ensure fair and equitable shareholders and investors by: The Company has established
treatment of all its » Encouraging active shareholder participation in GMS, channels through which
D: DISCLOSURE shareholders, as well as like ensuring conditions for virtual participation. shareholders may provide
AND INVESTOR availability of all needed tools D.2.,5 | < Holding regular briefings and updates for investors, X feedback and submit questions,
RELATIONS and information to allow especially during significant corporate events. ensuring that responses are
shareholders to exercise their * Establishing channels for shareholders to provide provided in atimely and
rights in relation to the feedback and ask questions, ensuring responses are comprehensive manner.
Company. timely and comprehensive.
D.2. The Company should The Company allows the
ensure fair and equitable participation of professionals,
treatment of all its Any professional, consultant, expert or financial analyst consultants, experts, or financial
D: DISCLOSURE shareholders, as well as may participate in the shareholders’ meeting upon prior analysts in the General Meetings
AND INVESTOR availability of all needed tools D.2., 6 | invitation from the Chairperson of the Board. Accredited | X of Shareholders, based on a prior
RELATIONS and information to allow joumalists may also participate in the GMS, unless the invitation from the Chair ofthe

Board. Accredited journalists
may also attend the General
Meetings, except in situations
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impacts of its operations, to the
possible extent.

committee or one of the standing committees of the
Board shall assist the Board with these tasks.

Section Principle 07 Provision (detailed) Yes | Partial No }Explanatlon '(text and 1.1rl link
No. if document is on website)
where the Chair decides
otherwise.
E: SUSTAINABILITY AND STAKEHOLDERS
The Board does not currently
have a dedicated sustainability
committee. However, the
integration of sustainability,
E.1. The Company should The Board should ensure that sustainability, environmental and social aspects
E: integrate sustainability aspects environmental and social considerations are integrated into the Company’s strategy and
. in its strategy and mitigate any in the Company’s strategy and operations, risk operations is supported by a
SUSTAINABILITY . . . . . T
AND mat.crlal negative ' E.1,1 managemeppand remuneratlon prgctlces anq shgu X dedicated Susta%nablh.ty o
STAKEHOLDERS environmental and social oversee this integration. A specialised sustainability department, which exists within

the organization. This
department provides expertise
and assistance to the Board in
assessing non-financial risks and
monitoring the implementation
of sustainability objectives.
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Section Principle Laa Provision (detailed) Yes | Partial | No }Explanatlon '(text and 1.1rl link
No. if document is on website)

E.1. The Company should The Board should ensure that Company’s operations run

in'te' rate sust;)ina{)ilit aspects according to the national and intemational E&S
E: in iti strateey and mitiy ats an standards and Company’s E&S policies are consistent The sustainability report details
SUSTAINABILITY . gy a g y with its long-term objectives. In particular, the Company all aspects, with references to

material negative E.l,2 . . . it X S .
AND environmental and social shall have interal acts relating to its responsibilities for policies, in accordance with
STAKEHOLDERS . .. . environmental and social issues and policies and CSRD/ESRS

impacts of its operations, to the ., . .

. procedures that enable it to identify material factors and
possible extent. . " R
assess the impact on the Company’s activities.

E.1. The Company should Whenever a decision to be approved by the Board has
E: integrate sustainability aspects potential material and negative E&S impact, the Board
SUST AINABILITY in its strategy and mitigate any should receive from the executive management (i) an The company has ESG risk
AND material negative E.1.,3 analysis on how this decision is aligned with the X analysis, details are included in
STAKEHOLDERS environmental and social Company’s sustainability objectives and E&S policies the sustainability report (link)

impacts of its operations, to the or (ii) proposal of the measures to mitigate negative

possible extent. E&S impacts.
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Section Principle R Provision (detailed) Yes | Partial No }Explanatlon '(text and 1.1rl link
No. if document is on website)
E.2. The Company should have
in place a process for
identifying the stakeh? lders The Board should ensure that there is a formal Dual materiality analysis (with
E: affected by Company’s stakeholder identification process for Company’s stakeholder consultation)
SUSTAINABILITY | operations. The Board should centification p -ompany : on)
. . . E.2., 1 stakeholders including investors, creditors, clients, X presented in the sustainability
AND take into consideration employees and suppliers, as well as targeted approaches report available on the website
STAKEHOLDERS stakeholders’ interests and forin ya it Withpif’s e takehol dirs PP link
ensure there is active gaging p y :
communication between the
Company and its stakeholders.
The Board doesnot currently
have a Company-specific
purpose and vision statement in
E.3. The Board should adopt a place. Howe\(er, Fhe \falues and
Code of Conduct with adequate broad strategic d¥rect10ns are
E: scone including suidin The Board should develop a purpose statement and a reflected in existing
SUSTAINABILITY pe e g g vision statement as well as articulate Company’s values, organizational policies and
principles which reflect the E3., 1 . L R X T .
AND Company’s commitment to so the entire organisation understands the Company’s objectives. The Company will
STAKEHOLDERS mpany’s ¢ . strategic direction. consider developing and
ethics, integrity and quality of - :
formalizing dedicated purpose
performance. -
vision and values statements to
ensure clear and consistent
communication across the
organization. (link
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Section Principle Laa Provision (detailed) Yes | Partial | No }Explanatlon '(text and 1.1rl link
No. if document is on website)
The Company does not have its
own Code of Conduct, but
applies the existing Code of
Conduct at Group level, which
E.3. The Board should adopt a contains clear provisions on the
E: Code of Conduct with adequate ;he;]?ag?srdet;?llt?vzd;i 2§e§;?$g%d§nitp$ryBoard prevention and sanctioning of
SUSTAINABILITY sct.)pe‘mcludu}g guiding employees, with clear provisions aimed at preventing fraud - bribery apd other
principles which reflect the E3.,2 > . X unethical behavior. The Code
AND R . and sanctioning fraud and bribery. The Board should not . -
STAKEHOLDERS Company’s commitment to permit any waiver of any ethics requirement by an applies unifomly to all members
ethics, integrity and quality of . Y . Y yany of'the Board, executive
> ! director, executive manager or employee.
performance. ’ management and employees,
without derogations, ensuring
compliance with the ethical and
integrity standards established at
Group level. (link)
The policies set out in the Group
Code of Conduct are integrated
into the Company's practices and
are included in the onboarding
E.3. The Board shoyld adopt a The Board should ensure that the Code of Conduct process for new employees. The
E: Code of Conduct with adequate licies are inteerated into Com s practi d Company ensures the
’ scope including guiding POTICICS are Imtegrate 0 f-ompany's practices an application and compliance with
SUSTAINABILITY o . incorporated into the onboarding process for new hires. ..
principles which reflect the E3,3 . . X the provisions of the Code, and
AND Company’s commitment to The Board should ensure the efficient implementation compliance monitorine is carried
STAKEHOLDERS mpany’s ¢ . and monitoring of compliance with the Code of Conduct p . g
ethics, integrity and quality of and periodically review it out on an ongoing basis. The
performance. p y ’ Code of Conduct is also
periodically reviewed at Group
level, and the Company applies
the appropriate updates in its
activity.
CHAIRMAN OF THE BOARD OF DIRECTORS,
Yedil Utekov
g—WWaA‘w
GENERAL MANAGER, FINANCE MANAGER,
Sorin Graure Alexandru Stavarache
9 ?(— ooy

8BC2A22C09794B9.
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